ANNUAL CONFIDENTIAL REPORT FOR TEACHING
FRATERNITIES (PGTs/GTs/PRTs/PPTs/ALL CATEGORIES OF
LANGUAGE TEACHERS/ HEADMASTERS /
HEADMISTRESSES OF JUNIOR HIGH SCHOOLS AND
PRIMARY SCHOOLS) UNDER HRDD:

FOR THE YEAR....ccccviiiiiiiiiiiiniinninnne,
PERIOD FROM....oiciesvvsnasnssosvssnsisassenspssss

PART -1
(To be filled up by the Teacher to be reported upon)

L. NAME 1N UL oo e

a) On leave cisme:sisimmmmnsiiss B) ONtEAINIAL: . & ¢ 5o sisiiabiemnien o5 sssuiniosis o 5

8. If on training, details of training:




¢) Period of Course with date and year:............................
9. Any special assignment given and taken up during the year......................
Date: ovvosesimminss sanmasssaanses Signature of Teacher
PART II

(To be filled up by the Head of School as reporting officer)

(M
i L T Oy e e et e e et e e Lo feelote ) efletatoogeiallotelolsalels so'e

ii Participatory role:.........coooviiiiiiiiiiiiiiii

i1l..  Pro-actiVeNEss: : .. ouunsss s asssamenin » fesasaeuinmans .8 64 556

iv Response to Instructions:.........ocovvviiiiiiiniiin.n

V.  AdminiStrative APtUAe. «c.omeses « sswssamemes s 5 5 s smnsienne

vi.  Quality of expression (in writing) :............ooiiiin..
vil, Prompinessto work{ Quty aSBIBNEa sasnmes s s snmmansisnis Loy s swwasmsnss i 15
viii.  Follow up actions:........cccooeviviiiiiiiiiiiiiin

ix Eagerness and enthusiasmi. : suossnss s somsmumnoms sve s svwee

Xx.  Computer literacy / application:.............cooviiiiiiiiinn

Xi.  CreatiVityl consess st o5/ suinemsisns s olsasis e s = oo
xil.  Academic aptitude:........c.ooooiiiiiiiiii

2
S i - R




xiii.  Level of Interest shown in co-curricular activities........................

xiv.  General Knowledge ;...........coooiiiiiiiiiiiiii

xv. Other Qualities and resourcefulness to take additional
TESPONSIDIITICS imrnmsins s sanmumonnns o « sasswsnmnnnss 54 nawaenesss

xvi.  Length of Service under the concerned Head of School(Reporting

a) Innovation / creativity of the teacher reported upon:..................
e Academic Innovation, if any......cie.eecesccianisasinisanioss i
e Administrative Innovation, ifany..............cooviiiiiinin...
b) Leadership ROIet: oo ass cavsmmonns ss s uannonanams s o s v
e Any notable changes under her / his Leadership......................
e Management Role: .. : coinanmeinns s snmamommonms 355 o sowsaommmannns + 8 s
e Resource Mobilization (physical & Financial):......................

e Any Financial Resources mobilized through parents / teachers or

any other source during his / her 1emUre. . « . s sccsssmnsss o5 5 sssssenmans os

(c) Any innovative works done on;



1. ACAdemic SPRETE. <. unssinn s s msmsaemmsimanss s o selsiimssioss s

ii. AdMINISIFAtiVE SPHETE. s« -« woisiswamsisms siss o5 5 simasmnspes s s

I.  Relationshipiwith; SME/SMIMCH: . o rienissns snomsimssing: se s dresamesnss

II.  Relationship with Parents / General public:..............cooc

(4) Meetings / workshops / Counselings / Motivational / Awareness programs

attended (in a Year) for: (Name of the programme to be mentioned).

(5) Any achievements / Contributions made by the teacher:

(a) Crisis Management / Students Control.................ooooii,

(€) IEBUMITE comeswns s o x veusmpsn sos wmepsusrsny s sigmassesmsmsnsarvmmnsesmmnassssms1asssbssresasi o

(1) Academic ACTIVITIES. . .y v ovumversms « « sxmnmmmnns s v sumosmsnionsins 44 8 § L EREBRRSSS & 553

() Remedial TORCHINE. . u.vuwnonos » snsssismasns  suisisomiannins i35 so8sumamsmsin i » pivabis



(M) USE Of TILVL. <. e et ie e ale smieiois s aini o arsaieimiaeiateaiee slel 1o i msnclafersnie 518 e bssbiarees
(1) INNOVALIVE PLACHICES : connicmmnis o« » soiosiants « » 56l Bersmaisie £ 0 5 5.0 GeisTebinis e e » £5 § Stesistsn
(j) Student Counselling. ...
(k) Community Mobilization...........oooiuiiiiiii e
() Awareness/ Sensitization of Parents ...........ccooiviiiiiiiiiiiii i,
(m) Any notable contribution for scheme implementation

(6) Any Notable findings / observations by the concerned Teacher:

(a) Any measures initiated in the Administrative / Academic Reformations to

(C) DISCIPING .« et ettt

(d) ProfessionaliSm..........ouvuiiiiiiiii

(e) Any Outstanding support to the Head of School / educational institution

() Any contribution for Institutionalization of disciplines in the

Y1 10 16 } USRS



(8) Is he / she academically capable to be recommended to higher post (the report

should be based on his / her performance)

Overall grading: :Outstanding / Very Good /
Good/ Average / Below

Average.

Note: ( No outstanding grading should be made unless exceptional performance is

noticed and such grading must be supported by substantial evidences).

Place;
Date: Signature of the Head of School.
Name in full:

Designation with Official Seal




PART IV - REMARKS OF THE NEXT HIGHER OFFICER :

(1) Length of service under Reviewing Officer:

(2) Do you agree with the Reporting Officer in respect to his / her remarks on the
resume of the work done by the teacher as contained in Part II of the report? If
not, indicate briefly the reasons for disagreeing with the Reporting officer and the

extent of your disagreement.

(3) Overall assessment of performance and qualities.

Reviewing Officer.

Place;

Date:

Name in full:

Designation with Official Seal:




PART V - REMARKS OF THE ACCEPTING AUTHORITY

(Authority next superior to the Reviewing Authority)

Place;

Date:

Name in full:

Designation with Official Seal:



